
Coaching Biography

Katherine is an experienced executive leadership 
coach who has worked with a wide range of clients 
helping them with a variety of different topics:

• Dealing with change and transitions 
(personally and professionally)

• Defining and developing an authentic 
leadership style, characteristics and 
behaviours

• Leading a team/improving team 
effectiveness

• Understanding and defining personal 
visions, values and goals

• Developing self-awareness and creating 
impact through a strong personal brand

• Achieving high performance and 
harnessing potential

• Improving relationships with individuals 
and teams

• Developing and maintaining resilience

Katherine trained with the Coaches Training Institute 
(CTI) and The OCM and is an accredited Senior 
Practitioner coach with the European Mentoring and 
Coaching Council. Katherine uses a variety of tools 
and techniques with her clients including MBTI and 
Facet 5. She also uses various tools and frameworks 

to help her clients to set goals, identify development 
needs, increase self-awareness, build confidence 
and identify actions which will help them achieve 
their goals and ambitions.

Katherine’s coaching style is heuristic by holding 
the client completely capable of finding their own 
sufficient answers to whatever challenges they face 
by being supportive, encouraging, empowering yet 
challenging and pragmatic. She describes herself as 
a coach-mentor by providing guidance and advice 
where necessary.

Working with individuals in leadership positions, 
Katherine builds confidence and the ability to 
influence when and where it matters, enabling 
them to realise their powerful authentic leadership 
self, to get results and to be the best version of 
themselves they can be. Katherine leaves her clients 
with a greater understanding of themselves and the 
impact they have on those around them to deliver 
and empower sustainable change for themselves 
and others.

Currently Katherine runs her own consultancy 
called Talentology helping organisations grow and 
develop their people and has worked with clients 
across all sectors. Prior to founding Talentology she 
held several senior HR, L&D and Talent Management 
roles in dynamic and fast paced FMCG and Media 
organisations such as Diageo, Warner Bros, BSkyB 
and Unilever.
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